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M édecins Sans Frontiéres (M SF) isan international, independent, medical humanitarian
organization created in 1971 that delivers emergency aid to people affected by armed conflict,
epidemics, healthcare exclusion and natural disasters.

The advisor helps shape medical and operational policies and strategy by contributing expertisein
their specialty and providing support for their implementation.

General context

Thevision of Point-of-Care Ultrasound (POCUS) integration in M SF isto ensure that clinicians,
both locally hired and international mobile staff, have the knowledge, guidance, and accessto
proper and selective use of thisdiagnostic tool as part of the comprehensive management of
patients, in remote and low-resour ce settings. There are currently POCUS Regional Managersin
DRC, Yemen, Bangladesh, CAR, and South Sudan —who work inter sectionally to cover POCUS
needsfor thoseregions.

Following the POCUS TIC, which focused on the expansion, scale-up, and integration of Point-of-
Care Ultrasound (POCUS) into M SF operations - particularly by engaging national clinical staff -
M SF France has decided to continue thisinitiative by recruiting a dedicated focal point within the
Medical Department. This position will provide high-quality hands-on training, support ongoing
POCUS implementation, and focus on strengthening local capacity within OCP projects, with
possible support to other Operational Centres as needed and feasible.

Torealize these ambitions, the POCUS advisor will continue to work closely with the MSF OCP
medical referents, operational cells, the projects, and the other inter sectional POCUS advisors and
regional managersto support POCUS implementation. The advisor will develop POCUS strategies
adapted to the mission needs and coor dinate section-wide POCUS needs.

I. PLACE IN THE ORGANISATION

The POCUS advisor ishierarchically accountable to the Head of the Diagnostic Pole and is
functionally accountable to the Clinical Integration & Innovation Coordinator (POCUS Project
Coordinator) and OCP Dep-DirMed. S(He) worksin close collabor ation with the clinical referents
in the medical department working on improvement of clinical reasoning. S(He) will coordinate
with the POCUS program within the Diagnostic | maging Working Group, through the Clinical
Integration & Innovation Coordinator.

Whilein thefield, the advisor operatesunder a matrix system: hierarchical and functional
accountability remain at headquarter level, with operational coordination and contextual
alignment ensured with the mission management team. Technical guidance remainsunder the
responsibility of the Medical Department.

[I. OBJECTIVES OF THE POSITION



The OCP POCUS advisor will:

e Develop, execute, and evaluate implementation of ongoing POCUS training programswithin
OCP, with specific strategiesfor building of local POCUS teaching capacity.

e Toact asthe Ultrasound advisor in the medical department and for project staff in the
Operational Center Paris, with a general knowledge on the principles of POCUS within M SF
and be able to educate member s of the OC regarding the program philosophy and setup.

e To collaborate with the Diagnostic Image Working Group, the POCUS project team, medical
department and other sectionsto improve POCUS usage and impact.

e Global oversight of all POCUS activitiesfor M SF France and support inter sectional
coor dination with the larger POCUS program team.

e Serveas M SF France ultrasound referent for relevant work with M SF L ogistique, OCP
Biomeds, and OCP Telemedicine cases, in coordination with the POCUS Team.

[ll. MAIN RESPONSIBILITIES

Technical Referent FOR POCUS: Provide OCP specific and inter sectional coordination and
support asatechnical referent. Main tasksinclude annual Strategy Mapping, budgeting, point
person for M SF L ogistique/Biomed/M edRef/Cells/Telemedicine/M edical supervisors asfirst
contact.

e Promote best practicesin ultrasound use and strengthen clinical reasoning to ensure
appropriateindication, inter pretation, and integration of POCUS findingsinto patient
management.

e Serveasatechnical referent of all ultrasound-related telemedicine cases within OCP
projects. Liaise with the experts on telemedicine, aswell asthe Clinical Case Coordinators,
regar ding specific ultrasound cases within OCP. Actively feedback to M SF and telemedicine
the necessary changes needed to improve the program.

e Advocate with local medical teamsfor appropriate usage of telemedicine platform and where
appropriate, providestraining to clinicians on how to use M SF telemedicine platform for
ultrasound cases.

¢ Directly advise and over see ultrasound equipment validation, procurement, maintenance,
daily use, and repair/replacement with inter national supply centers, biomed teams, and field
teamsfor all relevant M SF projectsin OCP



e ldentify solutions and improvementsin M SF supply, procurement, and biomedical support
as pertainsto ultrasound equipment, through ultrasound device reviews, direct feedback to
the Biomed WG, development of educational material, and training of relevant staff.

e Serveasan OCP consultant on POCUS. Sit in internal medical or operations meetings as
relevant, and liaise with key stakeholdersin that OC (medical units, cell, referents, BioMed,
HR, etc)

e Provide Quarterly updates on OCP POCUS activitiesfor relevant training partners,
platforms, and line manager s to ensur e integration acr oss the M SF movement with other
clinical training programs and priorities.

POCUS Implementation: Analyze new/ongoing training requests, organizing training, briefing,
and supporting external POCUS trainersand IM S staff in the field, close collaboration with
existing field POCUS user s, quality control, and longitudinal follow up.

e Throughout theyear, the M SF OCP POCUS Advisor will have a highly mobilerole, with
frequent field visits dedicated to hands-on POCUS training and capacity-building activities.
The objectiveisto provide POCUS training to new OCP proj ects, consolidate existing skills
through multiple training cyclesin projects with ongoing POCUS implementation, and place
particular emphasis on developing local POCUS facilitation capacity in regionswith limited
access.

¢ Provide hands-on field implementations whenever feasible —combining technical ultrasound
expertise (image acquisition and inter pretation) with medical/clinical expertise (development
of appropriate clinical care based on ultrasound results).

e Directly evaluate suitability of POCUS implementation in M SF projects, advise teams on
training scope, tailor and develop a project-appropriate curriculum, and then coor dinate the
context specific field-based deployment itself.

o Serveastechnical mentor for any POCUS facilitators deployed in field sitesunder their
responsibility, including technical briefing, ongoing support, and debriefing

o Liaisewith POCUS Pool manager for facilitator recruitment, matching, and planning

Quality, Integration, Sustainability: Theadvisor hasarolein evaluating the quality of POCUS
usein MSF, it’sintegration into clinical care, and the sustainability of POCUS within OCP
projects. |dentifying, developing, and mentoring future leaders, superusers, and facilitatorsisa
cor e component of therole.



e Theadvisor hasarolein creating local and regional POCUS facilitation capacity. Main tasks
include identifying key cliniciansfor Training of Facilitators, co-facilitation, in-project
superusers; and working with POCUS-trained sites on creating teaching oppor tunities for
these clinicians. Eventually, development of POCUS Country Manager s and decentralized
leader ship opportunities should be prioritized.

e Develop in project POCUS Focal Points, and support them in daily clinical use of POCUS in
M SF OCP Projects, identifying and mitigating challenges.

e Advise and support medical coordinatorsand project teamstowar ds longitudinal,
sustainable, and responsibleintegration of high-quality POCUS utilization in all relevant
M SF projectsin OCP, including budgetary and training planning annually.

¢ Directly support, advise, and supervise field teamsin the clinical management effected by
ultrasound use. Thisincludesdirect feedback for management of complex clinical cases,
linking with external Telemedicine experts, and ensuring additional context-specific POCUS
training with longitudinal implementation for all OC within theregion of responsibility.

e Contributeto the evolving ultrasound program within M SF including integrating POCUS
appropriately into clinical guidelines and providing evidence-based updated infor mation for
clinical careWGsin MSF. To serveasliaison for the pediatric WG.

e Overseethetransformational impact of POCUS through high-quality implementation of
ultrasound to change clinical care on a project, regional and international level, and identify
areasfor improvement

Profile
Education
Certified licensed M edical doctor

POCUS competency certificate from recognized academic institution (or M SF compar able
certificate) isrequired.

Experience

Minimum 3 year sworking experience with extensive experience in performing and
reporting/inter preting ultrasound of both children and adults. Experience teaching Point-of-Care-
Ultrasound to clinicians.

Clinical experiencein several of the following areas. paediatrics, obstetrics, adult and infectious
disease (TB/HIV)

Baseline expertise in module-specific ultrasound in several areas (car diac, pulmonary, OB), with
willingness to lear n/achieve competency in multiple other modules as needed



Languages

Fluency in either English/French essential, minimum level = B2 in both languages. Proficiency in
another language isdesirable, particularly onerelated to the countriesinvolved in the project.

General skills

Essential computer literacy (word, excel and ppt);

e Excellent networking and communication skills

e Demonstrated experience and excellence in teaching and training M SF

e Clinical Guidelines,

¢ Point-of-Care-Ultrasound Advanced competency

¢ Ability to motivate and lead medical colleagues and to trandate strategy and

¢ policy into operational practicein thefield

e Flexibility totravel and to spend up to 50% or mor e of time on work related

e travel to project sites

e Enthusiastic, motivated and independent; ableto work with minimal

e supervision in challenging contexts

e Experienceworking in resource limited settingswith M SF or with equivalent

e humanitarian organization

e Good written and oral communication skills

e Prior research experienceisdesirable

Conditions

Status: 12 month fixed-term contract part-time (50%). M anagement position based in Paris
requiring frequent travel to thefield and to other M SF medical departments. Remote work in
accordance with M SF’s current policies (2 days/week).



Conditions: €56,1k gross annual salary paid over 13 months (pro-rated for part-time).
Supplementary health insurance fully covered by Doctors Without Borders. M eal voucherswith a
face value of €12 (60% covered by Doctors Without Borders). 50% coverage of public
transportation subscription.

Position available: assoon as possible

At MSF, we value diversity and strive for an inclusive and accessible working environment. We
encourage all suitably qualified people to apply, regardiess of their ethnic, national or cultural origin,
age, gender, sexual orientation, beliefs, disability or any other aspect of their identity.

Date limite de dép6t de candidatures
16 avril 2026

MSF tient a la protection des données personnelles de ses membres, de ses salariés et des personnes
souhaitant rejoindre I’ association. Les données collectées lors de cette candidature seront strictement
transmises, pour un traitement équitable et de qualité, aux personnes intervenant dans le processus de
recrutement, quel que soit I’ endroit ou se trouve la structure MS- a laquelle elles appartiennent. Pour
plus d’ informations sur la fagon dont sont traités vos données et vos droits, veuillez consulter notre
politique de confidentialité.



https://www.msf.fr/politique-de-confidentialite-de-medecins-sans-frontieres
https://www.msf.fr/politique-de-confidentialite-de-medecins-sans-frontieres

